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ANNEX A - Forecast of Skills

The figure below illustrates priority skills forecasted. 24 skills were identified which
reside in the Digital and Care Economies, and Industry 4.0 among others. There were
no prominent skills from the Green Economy that came through this analysis as the
trends within it are still emerging.

Skills Forecasted to Grow in Demand and Transferability in the Near Term
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ANNEX B — Multi-step approach to enhance career mobility for six identified job
roles

Career Transition Pathways for Enrolled Nurses

Staff Nurse
$2,521-54,201
No. of Job Postings:

4992
CCP for Enrolled Nurses
(MOH Holdings & ITE)

Duration: 2 or 3 years Enrolled Nurse

- 2,454 - 53991
Any job role = e
Y No. of Job Postings*
2266
Nurse Clinician
$2,521-54201
Examples of skills: el
« Person-centred Care - =
+ Health and Wellness. J
« Critical Core Skills
I SkillsFuture Career Transition Career Conversion Stackable full
Programme (SCTP) Programme (CCP) qualification
3 Examples of skils lsted are Critical Core Skils and Emerging Domains, which are clusters of skill. Please visit this link for
Not every skil within  listed emerging domain will be relevant for a growth role information on more

IS

Salary ranges shown for the corresponding job roles are based on the minimum and maximum .
renumeration rates advertsed in job postings in 2022 programmes that can help with

The numl:vshcf job postlzgs Sh:ﬁm:‘ th\;cdzl?glum are derived from the total number of job transitions |mthe* new 'oles:
postings for the corresponding job roles in I
https://go.gov.sg/cmp1

Career Transition Pathways for Courseware Developers

‘Management Professional (Komn Ferry)

I SCTP in Future-Ready Talent
Duration: 3 months

Any job role

I CCP for Consultants (NTUC LeamingHub) .
Duration; 6 months Learning
Technology
Designer
$7164

Capability Courseware
Building Developer
Manager
$2,521 - $4,086 'WSs@ Advanced Certificate No. of Job Posting:
in Learning and Performance
similarity to growth role: 0.50° (AL .
Duration: 3 - & months Learning

Consultant

Examples of skills: $2,521 - 54,086

» Teaching and Leaming No. of Job Postings:
+ Person-centred Care 379

« Cyber Security and Risk

Learning » Critical Core Skills

Facilitator
A2 - 54103 I WSQ Advanced Certificate in

Learning and Performance (IAL)

Similarity to growth role: 0.64 Duration: 3 - 6 months

SkillsFuture Coreer Transition Career Conversion Stackable full
Progromme (SCTP) Programme (CCP) qualification Please visit this link for
4 The adjacent job roles featured have a similarity score of at least 050 to the growth job role. information on more
50% s deemed to reflect reasonable simiarity between two job roles. A job role similarity score: programmes that can help with
flects bold thot
s transitions into these new roles:

https://go.gov.sa/emp2
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Career Transition Pathways for Data Analysts

SCTPin Data and Information
Analysis Literacy Upgrading
Programme (NTU)

Duration: 3 months

Any job role

Monitoring,
Surveillance and

Testing Manager
91

$3821-55

Similarity to growth role: 0.75

Learning Support
Executive
y

Similarity to growth role: .70

SkilleFuture Career Transition
Programme (SCTF)

Career Transition Pathways for Security Engineers

CCP for Tech Professionals:
Data Analyst (Lithan Academy)
Duration: 3 - § months

Data Engineer
54,820 - 56,733
No. of Job Postings:

46,630

Career Conversion
Programme (CCP)

Specialist Diploma in
Data Analytics (NP)
Duration: 1year

Specialist Diploma in
Business Analytics (TP)
Duration: 1year

I Stackoble full
qualification

SCTP Cyber Security
Professional (TP)
Duration: 3 months

Data Scientist
54,820
No. of Job Postings:
26735

Examples of skills:

« Technology Application and
Management

* Cloud, System and Infrastructure

* Al, Data and Analytics

+ Cyber Security and Risk

« Critical Core Skills

Please visit this link for
information on more

programmes that can help with
transitions into these new roles:
https://go.gov.sg/cmp3

Any job role

Customer Service

Manager

- 83517

1o growth role: 0.50

Logistics System
Analyst
$4921

Similarity to growth role: 0.50

SkilleFuture Career Transition
Programme (SCTF)

CCP for Tech Professionals
- Associate Security
Analyst (SGTech)
Duration: 3 - 6 months

Security

Security

Career Conversion
Progromme (CCP)

Specialist Diploma in
Cyber Security (NYP)
Duration: 1year

Specialist Diploma inin Cybers
Security Management (SF)
Duration: 1 year

I Stackoble full
qualification

Engineer

Radio
Frequency
Engineer

Examples of skills: e
+ Cloud, Systems and Infrastructure $9336- 51
« Cyber security and Risk No. of Job Pastings:
« Communication 314
« Critical Core skills

Please visit this link for =1
information on more =
programmes that can help with %7 &
transitions into these new roles:
https://gogov.sg/cmp4
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Career Transition Pathways for Process Engineers

Any job role
CCP for Future Energy

& Chemicals Sector
(singapore Chemical
Industry Council (SCIC))
Duration: 3 - 6 months.

Discipline

Production
Manager
$3803 - $5418
No. of Job Postings:
m

Process
Engineer

Engineer
$2,748 - $4,201 Specialist Diploma in
Energy and Environmental
Management for Process
Industry (NYP)

Duration: 1year

Similarity to growth role: 0.5

QA and QC
Manager
$2,521 - 54,201

'WSQ Specialist Diploma in
Precision Engineering (Master
Craftsman skills) (NYP)

Similarity to growth role: 045
Duration: 3 - 6 months

Career Conversion
Programme (CCP)

skillsFuture Career Transition
Programme (SCTP)

Stackable full
qualification

$3148 - 54,693
No. of Job Postings:
22448 Quality
Assurance and
Quality Control
Specialist
$3247-$4716
No. of Job Postings:
435

Examples of skills:

« Environmental and Sustainability
Management

+ Additive Manufacturing, Advanced
Materials and Processes

* Industrial IoT, Robotics and Automation

« Product Innovation and Quality
Management

* Al, Data and Analytics

« Critical Core Skills

Please visit this link for
information on more

programmes that can help with
transitions into these new roles:
https://go.gov.sg/cmp5

Career Transition Pathways for Business Development Managers

(NTUC LearninHub)

I SCTPin IT Business Analyst
Duration: 3 months.

Any job role
CCP for Internationalisation
Professionals (SBF)
CCP for Professional
Executives - (SNEF)
Duration: 3 - 6 months

Head of
Business
Development
$4.210 - 5,820
No. of Job Postings:

Operations
Director
$6,668 - $9042
No. of Job Postings:

« E-Commerce and Digital Marketing 3572

Logistics Business
Solutions Development
Manager Manager
$3.216 - $4,812 Specialist Diploma in $4.210 - $5820
Business Development No. of Job Postings:
Similarity to growth role: 0.53 in Technology (TP) 78,061
Duration: 1year
Examples of skills:
« Al Data and Analytics
« Teaching and Learning
Relationship « Person-centred Care
Manager + Coll ion with
$3,627 - $5076 specialist Diploma in + Critical Core skils
Business Analytics (RP)
Duration: 3 - § months

Similarity to destination role: 0.41

Career Conversion
Programme (CCP)

Stackable full

SkillsFuture Career Transition
am quaiification

Programme (St

Please visit this link for
information on more

programmes that can help with
transitions into these new roles:
https://go.gov.sg/cmpé
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ANNEX C - In-demand skills in the Green, Digital and Care Economies

Green skills growth has been consistent in the last two years, with high demand in
emerging areas like agrifood, sustainable finance and carbon management. Three
highly transferable green skills across sectors and job functions — such as
Environmental and Social Governance, Carbon Footprint Management and
Sustainable Manufacturing — are seeing the fastest growth momentum. Mandatory
climate related disclosure requirements will also push the demand for skills related to
sustainable finance and carbon management — such as Carbon Accounting, Carbon
Markets and Decarbonisation Strategies Management, and Sustainability Risk
Management.

On the digital front, scarcity of digital talent and high adoption costs pose challenges
for Small and Medium Enterprises (SMEs). With a trend of businesses leveraging data
and artificial intelligence (Al) for business innovation, it is critical that tech-heavy job
roles, such as Al engineers and data scientists, keep up with the latest trends in data
and Al to remain relevant and effective in their roles. Programming and Coding, Big
Data Analytics, and Application Support and Enhancements continue to trend high in
transferability, with steady demand growth.

Singapore’s ageing population has led to an increase in the demand in care services,
which fuels the demand for skills that support holistic care provision and innovative
business models. For instance, the demand for social support services have led to a
surge in demand in skills such as Volunteer Retention and Engagement, and
Mentoring for Youth. More employers are also innovating their business models and
would require workers with skills such as Business Opportunities Development,
Research Data Collection and Management, and Operational Excellence. Due to the
need for professionals within and beyond the Care Economy to achieve collective
outcomes, there is also increasing demand for care skills in job roles not within the
Care Economy. For instance, with increasing recognition for the impact of mental
health on employee well-being and productivity, and organisations’ overall success, it
is vital for business leaders to have Mental Health and Well-being Support skills to
promote mental wellness at workplaces.



